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EMPLOYMENT OPPORTUNITES

The following positions are open and will remain posted for five business days or until the position is filled or
administration closes the position.

Mayers Memorial Hospital believes that all persons are entitled to equal opportunity and does not
discriminate against its' employees or applicants for employment because of race, creed, color, national origin, age,
sex, sexual orientation, marital status, veteran status, disability, or any other legally protected status, provided they
are qualified and can perform the essential functions of the job. Mayers Memorial Hospital will make reasonable
accommodations to known physical or mental limitations of qualified employees or applicants with a disability,
unless the accommodation would impose an undue hardship on its operations. Any employee who believes he or she
may require such an accommodation must contact the Human Resource Department for assistance. To this extent,
Mayers Memorial Hospital intends to comply with the laws and regulations of the federal government and the State
of California.

Contact: Human Resources PH. (530) 336-5511, Ext. 1244

FX (530) 336-5855

jointheteam @mayersmemorial.com

CEO Recruitment

Critical Access Hospital in scenic Northern California is seeking qualified candidates for a challenging
CEO position. Mayers Memorial Hospital District employs 230+, has a 22-bed acute care hospital, a 99-
bed distinct-part skilled nursing facility, an ambulance service, Hospice, and a DME company. We are
looking for candidates that have the following minimum qualifications: Bachelors Degree with a Masters
preferred, 5 years CAH hospital experience in a leadership role, proven financial record, new facility
building experience, and a passion for rural healthcare. Mayers welcomes an individual who wants to
lead dedicated staff in the fulfillment of our mission to provide the highest quality healthcare to the
members of our wonderful rural community



